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About this Report

St Patrick’s Primary School, Hobrook is registered by the NSW Education Standards
Authority. Catholic Education Diocese, Wagga Wagga (CEDWW) is the ‘approved authority’
for the Registration System formed under Section 39 of the Education Act 1990 (NSW).

St Patrick’s Primary School Annual Report to the community provides parents and the
wider community with fair, reliable and objective information about the school’s
performance measures and policies, as determined by the Minister for Education. The report
also outlines information about initiatives and developments of major interest and
importance during the year and the achievements arising from the implementation of the
school's Annual Improvement Plan.

The Annual Report demonstrates accountability to regulatory bodies, the school community
and Catholic Education Diocese, Wagga Wagga. This report has been approved by Catholic
Education Diocese, Wagga Wagga and in so doing, acknowledges that St Patrick’s Primary
School, Hobrook has the appropriate processes in place to ensure compliance with all NSW
Education Standards Authority requirements for registration and accreditation.

This report complements and is supplementary to St Patrick’s Primary School newsletters
and other forms of communication. Further information about St Patrick’s Primary School
may be obtained by contacting the school directly or by visiting the school’s website.
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Section 1: Message from Key Groups in Our School Community

Message from the Principal

We kicked off the year operating out of the school hall to allow the much anticipated
refurbishment of the administration area, classroom upgrades and intervention rooms to
take place. Not long into the demolition process, a setback occurred, resulting in the
building being condemned by a structural engineer. This meant that the refurbishment was
no longer viable and meant we had to go back to the drawing board. This was a blessing in
disguise as it allowed us to reevaluate plans and reimagine the works to take place.

It did not take long before the project was back on track and building could begin. The new
works included converting storerooms into usable break away spaces for small group work
and a dedicated intervention room. Whilst the building was taking place,we were blessed to
receive approval for the construction of a multipurpose sports court to replace the 35 year
old court. This was completed for use in Term 4 and brought much delight to staff and
students alike, who enjoyed basketball, netball and volleyball, among other physical
activities.

The hall became critical in allowing the school to remain operational, acting as the
administration, office space, library, classroom and intervention space. Staff and students
traversed this period with great resilience, as at times multiple classes and interventions
were taking place at once.

The pandemic continued to impact the local community and we were guided by restrictions
outlined by (Catholic Schools New South Wales) CSNSW and CEDWW inline with Public
Health Orders. Once again, we navigated learning from home whilst supervising the children
of essential workers. The community took these restrictions in their stride. Teachers quickly
prepared Zoom links and lessons and support materials to be sent home.

The installation of a perimeter fence enhanced the safety and wellbeing of students
ensuring all visitors present to the front office to sign in. This created some concerns for the
Community Garden Volunteers and as such they decided to withdraw their interest in the
Community Garden and as such it closed.

The relationship between the parish and the school continued to strengthen, particularly
through the sacramental program of reconciliation, first Eucharist and confirmation. Father
Terence worked flexibly with the school, presiding over Mass in the school grounds when we
couldn't join the parish.

Many celebrations were allowed during what proved to be another year of change. One such
highlight was the end of year presentations where we farewelled three long standing
families from the school community, one of which had over 50 years of family connections to
the school. This serves as a timely reminder of the importance of people in the community.
As humans, born in the image and likeness of God, we are meant to live in communion with
others.
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Melanie Dusterhoft Mavrick
Principal

Message from the Parent Body

The School Council met throughout the year and determined a focus on supporting the
Principal with the school improvement agenda. This included the decision to liquidate
catering equipment previously utilised for the Henty Machinery Field Days. This decision was
not taken lightly, however, it was determined that the feasibility of such a large commitment
was not viable in light of current enrolments and the inability to form a dedicated
committee.

Support in upgrading ground equipment, including a new lawn mower with a catcher to
ensure the grass areas were maintained to a high standard, was given. The new mower
finally arrived in December after a 6 month wait.

Two members of the School Council actively sought information regarding starting a Play
Group and were able to form a committee to get this off the ground. Unfortunately,
COVID-19 restrictions impacted this starting and it was decided to wait until 2022 to ensure
continuity of service.

Message from the Student Body

When I found out I was School Captain I was very excited. Although COVID-19 cancelled a
number of events as School Captain, it still felt very rewarding. It still felt rewarding because
not only did it feel good to be given a responsibility but also, all the little kids looked up to
me.  Hopefully I was a good enough role model to set an example for them.

One of the best changes I saw and enjoyed the most at St.Pats was all the upgrades the
school went through over a period of time, but the best was definitely the new basketball
court.

Dominic Valena 2021 School Captain

I enjoyed my time at St. Pats as I made lots of friends, memories and I learnt a lot. Mrs
Dusterhoft made many improvements to the school for us kids and the amazing teachers.

Charlie Mackinlay 2021 Vice Captain
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Section 2: School Features/ Context

St Patrick’s Primary School is a co-educational school catering for students from
Kindergarten to Year 6. Located in Holbrook, a small rural town in Southern New South
Wales, St Patrick’s Primary School is conveniently located on the Hume Highway
approximately 60kms North East of Albury.

Established by the Josephite Sisters over 135 years ago, St Patrick’s Primary School enjoys a
close working relationship with the parish priest and parish community, ‘Our Lady of Sorrows
Catholic Church’, Diocese of Wagga Wagga. As early as 1877, Holbrook (then known as
Germanton) had a Catholic School with 27 pupils, the teacher being Miss Prendergast. The
Sisters of St. Joseph left Holbrook at the end of 1985 and since then the school has been
staffed by lay teachers.

The school enjoys a strong reputation for being a leading provider of contemporary
education in the district. We boast modern flexible learning spaces, expansive grounds and
access to the latest technology, balanced by an ode to the past, the school hall. The school
hall which is the school’s oldest school building was blessed and opened on 13th May, 1917.

St. Patrick’s Primary School offers a Christ centred, student focussed environment where all
children are provided the opportunity to reach their God given potential. Highly skilled
educators provide access to differentiated learning opportunities using the curriculum and
syllabi as mandated by New South Wales Education Authority.

The School Council has a large, dedicated committee who support the Principal on matters
of policy relating to the well-being and direction of the school. The School Council’s support
extends to other areas of school life including but not limited to fundraising, capital
development and pastoral care and wellbeing.
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Section 3: Student Profile

The school caters for co-educational Kindergarten to Year 6 students. The following
information describes the student profile for 2021:

Girls Boys LBOTE* Indigenous Total

21 15 - 3 36

*Language background other than English

1. Enrolment Policy

Catholic Education Diocese, Wagga Wagga has established an Enrolment Policy. The
implementation of this policy is monitored by the Catholic Education Diocese, Wagga
Wagga. The policy has been developed in the context of government and system
requirements. Children from families who are prepared to support the ethos and
values of the Catholic Church may be considered eligible for enrolment.

Copies of this policy and other policies in the report may be obtained from the
Catholic Education Diocese, Wagga Wagga website or by contacting the Catholic
Education Diocese, Wagga Wagga or by contacting the school directly. (Link to
CEDWW Webpage)

2. Student Attendance and Retention Rates

Year Attendance %

Kinder 93%

Year 1 91%

Year 2 90%

Year 3 91%

Year 4 92%

Year 5 91%

Year 6 93%

The average student attendance rate for 2021 was 92%.

Regular attendance at school is essential if students are to maximise their potential. The
school, in partnership with parents, is responsible for promoting the regular attendance of
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students. While parents are legally responsible for the regular attendance of their children,
school staff, as part of their duty of care, monitor part or whole day absences.

St. Patrick’s Primary School staff, under the Principal’s leadership, support the regular
attendance of students by:

● Providing a caring teaching and learning environment which fosters students’ sense
of well being and belonging to the school community.

● Maintaining accurate records of student attendance.
● Recognising and rewarding excellent and improved student attendance.
● Implementing programs and practices to address attendance issues when they arise.

The Principal is responsible for supporting the regular attendance of students by ensuring
that:

● Parents and students are regularly informed of attendance requirements and the
consequences of unsatisfactory attendance.

● All cases of unsatisfactory attendance and part or full day absences from school are
investigated promptly and the appropriate intervention strategies are implemented.

● Documented plans are developed to address the needs of students whose
attendance is identified as being of concern.

● The Director of Catholic Education Diocese, Wagga Wagga or designated Catholic
Education Diocese, Wagga Wagga officer is provided with regular information about
students for whom chronic non-attendance is an issue and for whom school
strategies have failed to restore regular attendance.
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Section 4: Staffing Profile

There are a total of four teachers and six support staff at St Patrick’s Primary School. This
includes three full-time and one part-time teachers.

Teacher Accreditation Status

The accreditation status of all teaching staff responsible for delivering the curriculum is:

Teacher Accreditation Status Number of Teachers

Conditional/ Provisional -

Proficient 4

Percentage of staff who are indigenous 20%

Professional Learning

The ongoing professional development of each staff member is highly valued. Professional
learning can take many forms including whole school staff days, subject specific in service
courses, meetings, conferences and a range of professional learning programs provided by
the Catholic Education Diocese, Wagga Wagga.

2021 Staff Professional Learning Plan

Staff Professional Learning is prioritised according to the goals of the Annual Improvement
Plan. It is framed by the following domains of the National School Improvement Tool:

● An explicit improvement agenda
● Analysis and discussion of data
● A culture that promotes learning
● Targeted use of school resources
● An expert teaching team
● Systematic curriculum deliveryDifferentiated teaching and learning
● Effective pedagogical practices
● School community partnerships

In 2021, the Staff Professional Learning Program focused on the following priorities from the
Annual Improvement Plan:

● Roles and responsibilities
● Data Analysis as part of the Teaching Learning Cycle

● Staff/ student Wellbeing
7
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● Reporting to parents
● Religious Education
● Planning and Programming
● MyPad-Professional Growth and Development
● NCCD
● Reading Assessment
● Student Code of Conduct
● Personal Learning Plans
● Child Protection- Mandatory Reporters
● Writing Moderation
● 2022 Annual Improvement Plan
● Mathematics Focus Teacher
● Literacy Instructional Coach
● Reading Recovery
● EMU Extending Mathematical Understandings
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Section 5: Catholic Life and Religious Education

Catholic Schools have a unique role in the evangelising and educating mission of the
Church. St Patick’s Primary School follows the Wagga Wagga Diocesan Religious Education
curriculum, Sharing Our Story.

Catholic Heritage

The Catholic heritage of St Patrick’s Primary School remains at the forefront of all decision
making, the school continues to use the following questions to ensure we honour the
school’s history whilst planning for the future.

● Where did we come from?
● Who are we now?
● Where are we going?

Liturgical Life of the School

St Patrick’s Primary School enjoys a strong relationship with the parish church, Our Lady
of Sorrows. The liturgical calendar guides us in the liturgical celebrations throughout the
year.

The following important celebrations were commemorated:

● Opening School Mass
● Staff attended Deanery Commissioning Mass
● Ash Wednesday
● St. Patrick’s Day
● St. Joseph’s Day
● St. Mary Mackillop of the Cross
● Thanksgiving Mass

Prayer is an important part of the daily life of the St. Patrick’s School. Monday mornings
commence with a gathering where the School Prayer is led by the student leaders. Staff
pray together before meetings and the whole school comes together daily for the
Angelus.

Staff and Student Faith Formation

The Sacramental Program, owned by the parish and supported by the school, saw
reconciliation, first Eucharist and confirmation celebrated.

Four staff participated in the Come and See Retreat program. Connections Come and See is
for all newly employed staff within Catholic Education. Come and See deepens the
understanding introduced during the Orientation and Induction programs of school and
system. Beginning teachers are expected to attend within the first two years of
appointment in the Wagga Wagga Diocese.
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Social Justice

During the year, St. Patrick’s Primary School students worked hard to promote the
missionary work of the Church. These included Caritas, Catholic Mission and St Vincent De
Paul.

Professional Learning in Catholic Life and Mission

Staff participated in Professional Learning for the introduction of the Lighthouse Project,
Curriculum Documentation and the Evangelising Mission of the Church.
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Section 6: Curriculum

The school provides an educational program based on and taught in accordance with the
NSW Education Standards Authority (NESA) syllabuses for Primary Education. The Key
Learning Areas (KLAs) are English, Mathematics, Science and Technology, Human Society
and its Environment, Creative Arts and Personal Development, Health and Physical
Education. Each KLA is delivered as required for Registration and Accreditation under the
Education Act 1990 (NSW) and school’s implement the Religious Education Syllabus
requirements for the Catholic Education Diocese, Wagga Wagga.

Students received support through the provision of Reading Recovery, Extending
Mathematical Understandings (EMU) in both Year 1 and the Middle years.

Students of essential workers were supported at school during the ‘learning from home’
period. The introduction of the COVID Intensive Learning Support Program allowed a
targeted approach in the provision of literacy support for students whose learning was most
impacted during learning from home through one reason or another.

The Targeting Writing Initiative, supported by the Literacy Instructional Teacher, saw the
introduction of Interactive Writing across all class groups. The Targeting Writing Initiative
allowed intensive shoulder to shoulder teaching in the K–2 class. This has significantly
enhanced the engagement and writing ability of all students involved.

The Mathematics Focus Teacher worked across all year levels supporting staff in Number
Talks, Curriculum Planning, Data Analysis and small group intervention works.
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Section 7: Student Performance in State-Wide Tests and
Examinations

The National Assessment Program - Literacy and Numeracy (NAPLAN) is an annual
assessment for students in Years 3, 5, 7 and 9. NAPLAN assessment results provide valuable
information about student achievements in literacy and numeracy. An analysis of these
results assists planning and is used to support teaching and learning programs.

NAPLAN 2021 Results

NAPLAN tests the types of skills that are essential for every child to progress through school
and life. The tests cover skills in reading, writing, spelling, grammar and punctuation, and
numeracy. In 2021, all CEDWW schools completed NAPLAN Online.

Growth

There is an expectation that student individual scores improve between testing periods,
reflecting their learning over the two year period. Growth figures provide information about
student growth in test scores compared to the previous testing. The graphs below show the
individual school growth compared to the Statistically Similar School Group (SSSG) and state
growth. The first row shows how average growth for the school (green) compares with the
average growth for the SSSG (black) and the state (red). The SSSG is determined by the
Department of Education.

Year 3 to Year 5
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Summary of Means

Number of
Students

School Mean State Mean

Year 3

Numeracy 2 409.5 411.5

Reading 2 445.8 442.6

Writing 2 346.2 433.8

G&P 2 406.4 442.5

Spelling 2 366.8 433.1

Year 5

Numeracy 6 456.0 502.8

Reading 6 466.9 514.4

Writing 6 448.4 488.4

G&P 2 463.3 509.4

Spelling 2 420.9 514.2
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Section 8: Pastoral Care and Well Being

Catholic Education Diocese of Wagga Wagga has established a Pastoral Care and Well Being
Policy which is implemented by all schools in the diocese. The implementation of this Policy
is monitored by Catholic Education Diocese of Wagga Wagga.

See CEDWW Policy HERE.

St Patrick’s Primary School honours the whole child. The school community prides itself on
the safe, supportive and calm learning environments.

The school continues to implement the Student Code of Conduct which replaces previous
Behaviour Management/ Discipline Procedures/ Student Welfare Policy and School Rules.
The Student Code of Conduct focusses on a set of expectations for the students to agree to
and follow. This provides a framework in which to have open and honest dialogue about
behaviour expectations at St. Patrick’s Primary School.

The Student Code of Conduct provides staff, parents/ caregivers and students a behaviour
framework allowing all to support and demonstrate behaviours which enhance the school
community. By clearly setting out expectations of staff responsibilities, to understand and
meet discipline expectations of the school and guidance on the application where required,
disciplinary consequences for students are much more supported. This document, SPH
Student Code of Conduct, includes statements on Restorative Practice, Procedural Fairness,
Corporal Punishment and Anti-Bullying.

The Student Code of Conduct is based on the 4Rs being Reverence, Respect, Responsibility
and Resilience. House Tickets are given out in the playground when the 4Rs are witnessed
by a teacher or identified by a fellow student. House Ticket tallies are kept with the winning
House receiving a special lunch/ treat at the end of each term.

The School Wellbeing Practitioner, contracted by CEDWW from Centacare, works with staff,
children and their families. A student referral can be initiated by the classroom teacher in
consultation with the Wellbeing Committee and student’s family. All referrals must be
discussed with the Principal before being completed using the Compass Chronicle
Wellbeing Referral Template. Parent permission completes the referral process with both
documents forward to the Centacare Wellbeing Practitioner.

Students utilised Wellbeing Journals, allowing teachers to informally check in and monitor
how students were going. The journal was crucial during what was, again, a tumultuous year
of interrupted learning.

Discipline Policy

Catholic Education Diocese of Wagga Wagga has established a Discipline Policy which is
implemented by all schools in the diocese. The implementation of this Policy is monitored by
Catholic Education Diocese of Wagga Wagga.
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See CEDWW Policy HERE.

Anti Bullying Policy
See above

Catholic Education Diocese of Wagga Wagga has established an Anti Bullying Policy which
is implemented by all schools in the diocese. The implementation of this Policy is monitored
by Catholic Education Diocese of Wagga Wagga.

See CEDWW Policy HERE.

Code of Conduct
See above

Initiatives Promoting Respect and Responsibility
See above

Catholic Education Diocese, Wagga Wagga has established a Complaints and Suggestions
Policy which is implemented by all schools in the diocese. The implementation of this policy
is monitored by the Catholic Education Diocese, Wagga Wagga.

See CEDWW Policy HERE and Procedures HERE.

Workplace Health and Safety

Each school is required to implement and comply with the Diocesan School System
Workplace Health and Safety Management System (WHSMS). This system reflects the
current statutory requirements for WHS and complies with the Australian Standard for WHS
Management Systems. The WHSMS adopted by the Catholic Education Diocese, Wagga
Wagga Systemic Schools has been designed to address general health, safety and welfare
matters and to take account of specific issues that apply to school communities. The
management system supports the provision of a safe and supportive environment for all
students as well as taking into account the health, safety and welfare of staff, visitors and
contractors to the school site.

Principals, in consultation with the relevant CEDWW personnel, are responsible for
monitoring the school’s compliance with WHS legislation and to implement the
management system in keeping with the Catholic Education Diocese, Wagga Wagga
Annual WHS Plan. External WHS system audits are conducted across a sample of schools
each year to validate the implementation of the management system.

Catholic schools in the Diocese of Wagga Wagga are committed to a safe and supportive
environment. The principles, guidelines and procedures set out in the policy documents
CEDWW of Pastoral Care, Student Well Being, Bullying and Harassment are the framework
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for school leaders, students, staff, parents and the wider community to develop a safe and
supportive environment. The Diocesan Complaints Handling Procedure forms an important
element in the diocese’s commitment to ensuring safe and supportive environments for
school communities. No changes were made to these diocesan documents in 2021.

In compliance with the NSW Reform Act 1990, Corporal Punishment is banned in all schools
within the Diocese of Wagga Wagga.

Access to all policies and guidelines can be obtained by contacting the school office.

See CEDWW Policy HERE
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Section 9: School Review and Improvement

Each year the school develops an Annual Improvement Plan indicating the intended key
improvements for student learning outcomes. The plan is drawn from the Catholic
Education Diocese, Wagga Wagga Annual Improvement Plan.

2021 SPH Annual Improvement Plan Framework

Catholic Identity and Mission
The K–2 class participated in the Lighthouse Project which encompassed the Sharing Our
Story Religious Education Curriculum, enhanced by a new pedagogical approach. The
Lighthouse Project saw the classroom teacher and students more engaged in the Religious
Education Curriculum.

Learning and Teaching
Staff maintained high expectations for all students. Supported by the Literacy Instructional
Teacher and Mathematics Focus Teacher staff engaged in high levels of data analysis to
inform the teaching and learning programs.

Community and Culture
The relationship between parish and school continued to flourish through regular
participation in Mass and the Sacramental Program.

Leadership and Stewardship
The school enjoyed many capital infrastructure works projects, including the administration
building, intervention room, dedicated art room, multipurpose sports court and continued
grounds beautification works.

Priority Key Improvements for 2022

2022 Annual Improvement Plan Framework
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Section 10: Parent, Student and Teacher Satisfaction Parent
Participation

Parent Satisfaction

Parents are the primary educators of their children and are always welcome at St Patrick’s
Primary School. The opinions and ideas of parents, students and teachers are valued and
sought. Their suggestions are incorporated into planning for and achieving improved
outcomes for students. This year, St. Patrick’s Primary School used a variety of processes to
gain information about the level of satisfaction with the school from parents, students and
teachers.

Parent Satisfaction

The Principal and staff take every available opportunity to interact with parents, be that at
school, sporting or cultural events. As a result, the staff have a very good sense of the high
levels of satisfaction that the parents have with the school. The school utilises digital
technology to communicate with parents. Included in this is the school’s Facebook page and
Compass. Positive feedback from parents was received about these platforms, particularly
the increased level of daily communication. Parents identified the following points:

● Welcoming
● Active with participation in parish life
● Passionate and dedicated to education and students
● Approachable
● set to the school
● Students are thriving
● Committed

(Source Community Input Survey)

Student Satisfaction

Student Voice is crucial in the provision of a high quality education that extends beyond
the classroom. The school runs an active Student Council that regularly meets with the
Principal in order to plan school events and as a forum for students to raise any issues
that are of concern. The Student Council canvas their peers and bring their ideas and
concerns to the table. These meetings were particularly useful in gauging the high levels
of satisfaction among the student body. The Faith and Mission Leaders are critical
members of this group providing pastoral care, ‘friendraising' and opportunities for social
justice.

Teacher Satisfaction

Teachers meet formally at least once per week. Meetings focus on collegiality, professional
learning and sharing.
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Financial Report
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