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About this Report
St Patrick’s Primary School, Hobrook is registered by the NSW Education Standards
Authority. Catholic Education Diocese, Wagga Wagga (CEDWW) is the ‘approved authority’
for the Registration System formed under Section 39 of the Education Act 1990 (NSW).
St Patrick’s Primary School Annual Report to the community provides parents and the
wider community with fair, reliable and objective information about the school’s
performance measures and policies, as determined by the Minister for Education. The report
also outlines information about initiatives and developments of major interest and
importance during the year and the achievements arising from the implementation of the
school's Annual Improvement Plan.
The Annual Report demonstrates accountability to regulatory bodies, the school community
and Catholic Education Diocese, Wagga Wagga. This report has been approved by Catholic
Education Diocese, Wagga Wagga and in so doing, acknowledges that St Patrick’s Primary
School, Hobrook has the appropriate processes in place to ensure compliance with all NSW
Education Standards Authority requirements for registration and accreditation.
This report complements and is supplementary to St Patrick’s Primary School newsletters
and other forms of communication. Further information about St Patrick’s Primary School
may be obtained by contacting the school directly or by visiting the school’s website.
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Section 1: Message from Key Groups in Our School Community
Message from the Principal
Arriving in Holbrook from Western Australia, I certainly hit the ground running. It was
important from the outset that staff had a common vision moving into the new school year.
This vision began with staff, five of whom were new, unpacking and revising the Annual
Improvement Plan. Following on from that meeting, some big ticket items were prioritised.
Namely, rebranding of the school, substantial ground works and ensuring we met the
registration requirements as it was a registration year for St. Patrick’s Primary School.
The year commenced with welcoming students and families into the school ready for
learning. Unfortunately, it wasn't long before we found the world turned upside down as
school operations in a pandemic were negotiated. Overnight, students moved from in
school learning to learning from home, facilitated by remarkable teachers. During this time,
it became evident that whilst this was a small school community, it was steeped in strength.
The sense of community continued to grow even whilst children were learning from home.
Navigating uncharted waters became the norm and everyone managed with aplomb.
Whilst students were learning from home, staff were very much engaged with ensuring the
goals set in the Annual Improvement Plan remained a focus. The School Vision and Mission
Statement was the major stepping stone in ensuring that other goals were reached.
Following on from a whole day of reflection based on the questions ‘Where have we come
from? Who are we now? And where do we see ourselves in the future?’, a succinct Vision
and Mission Statement was developed which honoured the school’s past, present and
future.
Work on the school logo began, supported by Matt Humphrey, CEDWW Communication
and Engagement Officer. After consultation with staff, School Council members and
students, the design was finalised. Alongside this, a parent driven committee was working
on a new school uniform. Their brief was simple; the uniform must be in the school colours
of navy, red and white and fit for purpose. What was adopted was exactly that, a fit for
purpose uniform in navy, red and white.
A COVID-19 safe launch event was held, with members of the community joining us in
celebration, as Father Terence blessed the new logo and uniform.
St. Patrick’s Primary School managed to navigate the registration process with validation day
being just that; validating! With only a few minor easily rectified recommendations, St
Patrick’s Primary School has a long and bright future ahead.
Term 3 saw students return to school. It was heartening to have students back in the
classrooms. They picked up where they left off under the tutelage of their dedicated
teachers, who not only saw to their learning but ensured their mental health and wellbeing
needs were being met.
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A few events were hosted with a focus on friendraising and fun and the students managed
to raise some funds for some small grounds projects.
This year marked a year of much change. Life as we knew it morphed into a new way of
being. We are much more aware of our personal space and hygiene practices, but more
importantly we are more aware of how important people are. As humans, born in the image
and likeness of God, we are meant to live in communion with others.
Melanie Dusterhoft Mavrick
Principal
Message from the Parent Body
As a new parent to the school this year, joining the school council and uniform committee
has been a rewarding and valuable experience for me. It has been great to get to know and
work with other parents and work alongside Melanie and her staff during this process.
Jane Wailes
Navigating learning from home took some getting used too. When school, sports and
activities were cancelled, we started to see the strain on our kids faces and the stress they
were under daily adjusting to the new normal. St Patrick's Primary School staff handled the
children's wellbeing with the utmost care. They always put the kids first and made sure they
were fully supported in daily life, not only with school work but also mentally.
Hope Mackinlay
Message from the Student Body
What a year our school has had. 2020 had some bad things happen but through all of this a
great thing happened, it brought the best out in people. We will remember all our friends as
we go into high school and the great things we’ve been able to do with them over the years
at St Patrick's.
Even though most events this year had to be cancelled we have still been able to have lots of
school events.
This year's Book Week was the first book week where everyone dressed up. Some came as
biblical characters, others came as their original characters and some others came as
parodies of characters.
The fun run was enjoyable, it was fun to run and get sprayed with water all the while earning
prizes.
Our friendraising Movie Day was awesome; popcorn, ice cream, pyjamas and the big screen
in the classroom was the best.
NAIDOC was celebrated with Aboriginal games. We played a game called Emu which was a
bit like Tag. The Emus had a nest and at different times, we became the Emus and had to
protect the nest.
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Thank you for the opportunity to have Chromebooks and to have access and use online tools
for learning throughout the year-Annabelle
Thank you for helping us through everything-Hiku
Thank you and I hope you all have good years at this school-Cooper
Thank you for helping us if we had trouble through something & also thank you for caring
about us-Neve
Thank you for all the fun activities we have played-Alex
Thank you for all the funny moments-John
Year 6 Students
Graduating Class
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Section 2: School Features/Context
St Patrick’s Primary School is a co-educational school catering for students from
Kindergarten to Year 6. Located in Holbrook, a small rural town in Southern New South
Wales, St Patrick’s Primary School is conveniently located on the Hume Highway
approximately 60kms North East of Albury.
Established by the Josephite Sisters over 135 years ago, St Patrick’s Primary School enjoys a
close working relationship with the parish priest and parish community, ‘Our Lady of
Sorrows Catholic Church’, Diocese of Wagga Wagga. As early as 1877 Holbrook (then known
as Germanton) had a Catholic School with 27 pupils, the teacher being a Miss Prendergast.
The Sisters of St. Joseph left Holbrook at the end of 1985 and since then the school has been
staffed by lay teachers.
The school enjoys a strong reputation for being a leading provider of contemporary
education in the district. It boasts modern flexible learning spaces, expansive grounds and
access to the latest technology, balanced by an ode to the past, the school hall. The school
hall, which is the oldest school building, was blessed and opened on 13th May, 1917.
St. Patrick’s Primary School offers a Christ centred, student focussed environment where all
children are provided the opportunity to reach their God given potential. Highly skilled
educators provide access to differentiated learning opportunities using the curriculum and
syllabi as mandated by New South Wales Education Authority.
The School Council has a large , dedicated committee who support the Principal on matters
of policy relating to the well-being and direction of the school. The School Council’s support
extends to other areas of school life including, but not limited to fundraising, capital
development, pastoral care and wellbeing.
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Section 3: Student Profile
The school caters for co-educational Kindergarten to Year 6 students.
The following information describes the student profile for 2020:

Girls

Boys

LBOTE*

Indigenous

Total

22

16

2

3

38

*Language background other than English
1.

Enrolment Policy
Catholic Education Diocese, Wagga Wagga has established an Enrolment Policy. The
implementation of this policy is monitored by the Catholic Education Diocese, Wagga
Wagga. The policy has been developed in the context of government and system
requirements. Children from families who are prepared to support the ethos and
values of the Catholic Church may be considered eligible for enrolment.
Copies of this policy and other policies in the report may be obtained from the
Catholic Education Diocese, Wagga Wagga website or by contacting the Catholic
Education Diocese, Wagga Wagga or by contacting the school directly. (Link to
CEDWW Webpage)

2. Student Attendance and Retention Rates

Year

Attendance %

Kinder
Year 1

96

Year 2

96

Year 3

96

Year 4

94

Year 5

93

Year 6

91

The average student attendance rate for 2020 was 94%.
Regular attendance at school is essential if students are to maximise their potential. The
school, in partnership with parents, is responsible for promoting the regular attendance of
students. While parents are legally responsible for the regular attendance of their children,
School staff/school staff as part of their duty of care, monitor part or whole day absences.
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St Patrick’s Primary School staff, under the Principal’s leadership, support the regular
attendance of students by:
●
●
●
●

Providing a caring teaching and learning environment which fosters students’ sense
of wellbeing and belonging to the School community.
Maintaining accurate records of student attendance.
Recognising and rewarding excellent and improved student attendance.
Implementing programs and practices to address attendance issues when they arise.

The Principal is responsible for supporting the regular attendance of students by ensuring
that:
●
●
●
●

Parents and students are regularly informed of attendance requirements and the
consequences of unsatisfactory attendance.
All cases of unsatisfactory attendance and part or full day absences from school are
investigated promptly and the appropriate intervention strategies are implemented.
Documented plans are developed to address the needs of students whose
attendance is identified as being of concern.
The Director of Catholic Education Diocese, Wagga Wagga or designated Catholic
Education Diocese, Wagga Wagga officer is provided with regular information about
students for whom chronic non-attendance is an issue and for whom school
strategies have failed to restore regular attendance.
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Section 4: Staffing Profile
There are a total of 6 teachers and 4 support staff at St Patrick’s Primary School. This includes
4 full-time and 2 part-time teachers.
Teacher Accreditation Status
The accreditation status of all teaching staff responsible for delivering the curriculum is:
Teacher Accreditation Status

Number of Teachers

Conditional/Provisional

-

Proficient

6

Percentage of staff who are indigenous

10%

Professional Learning
The ongoing professional development of each staff member is highly valued. Professional
learning can take many forms including whole school staff days, subject specific in service
courses, meetings, conferences and a range of professional learning programs provided by
the Catholic Education Diocese of Wagga Wagga.
St. Patrick’s staff were provided with many strategic Professional Learning opportunities
during the year. Aligned with the Annual Improvement Plan, the Professional Learning
undertaken sat under four broad categories. (Excerpts below taken from SPH Professional
Development Application Form-NESA Registered Course/Program)
1.
2.
3.
4.

SPH School Improvement
SPH Professional Growth
SPH Feedback and
SPH Future Focus

SPH School Improvement is designed to ensure all staff develop a clear understanding of the
Annual Improvement Plan and how it relates to the day to day operations of the school.
The course identifies key areas for improvement and links the teaching, learning and
assessment of English and Mathematics. By participating in the Professional Learning
Communities staff better understand the contextual implications for each stage and
embrace a collaborative approach to planning. During this PL staff engaged based on their
role within the school. Staff collaborate, problem solve, review data and utilise data walls to
effectively cater for students and deliver meaningful feedback for students and parents.
SPH Professional Growth is designed to ensure all staff develop a clear understanding of
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their professional responsibilities in programming and planning. This includes knowledge of
the content of the Stage they teach, differentiation of the curriculum as necessary,
opportunities to collect evidence of student learning for, as and of.
The course identifies feedback approaches which empower students, staff and the
community.
SPH Future Focus allows staff to reflect on the years trials and tribulations and form them
into workable change, to better cater for students' diverse learning needs.
Staff will be engaged in the creation of the Annual Improvement Plan ensuring a broad
consultation process which will maximise the impact on the teaching and learning practices
at SPH.
The school held the equivalent of 12 days staff development days this year with areas of focus
as follows:
●
●
●
●
●
●
●
●
●
●
●
●
●
●
●
●
●
●
●
●
●
●
●
●
●
●
●
●

Lyn Sharretts-Parameters
Annual Improvement Plan
Communication
Role responsibilities
Data Analysis
Safe, responsible and ethical use of ICT
Wellbeing
Reporting to parents
Vision and Mission Statement, including logo development
Assessment
Religious Education
Planning and Programming
MyPad-Professional Growth and Development
Emergency procedures
NCCD
Reading Assessment
COVID-19 three way feedback reporting template
Registration process
Forward planning Term 3 and beyond
Mathematics assessment data review
Student Code of Conduct
Indigenous Literacy Day
Personal Learning Plans
Child Protection- Mandatory Reporters
2020 Annual Improvement Plan Review
Writing Moderation
Learning Progressions
2021 Annual Improvement Plan
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Section 5: Catholic Life and Religious Education
Catholic Schools have a unique role in the evangelising and educating mission of the
Church. St Patrick’s Primary School follows the Wagga Wagga Diocesan Religious Education
curriculum, Sharing Our Story.
Catholic Heritage
The Catholic heritage of St Patrick’sPrimary School was brought to the fore when staff
unpacked the Vision and Mission statement. Staff were guided through this process by three
questions.
● Where did we come from?
● Who are we now?
● Where are we going?
This highlighted the strong Irish heritage of the school, guided by Patron Saint St Patrick
and the Josephite Sisters. The Vision and Mission statement now pays homage to this
heritage and provides guidance for today and well into the future.
Liturgical Life of the School
St Patrick’s Primary School enjoys a strong relationship with the parish church, Our Lady
of Sorrows. The liturgical calendar guides the school in liturgical celebrations throughout
the year. Whilst the pandemic interrupted a great many community celebrations, the
school community maintained connection with the church through the use of the
liturgical calendar.
Whilst liturgical celebrations were somewhat interrupted due to the pandemic e the
following whole school masses were celebrated:
●
●
●
●
●
●
●

Opening School Mass
Staff attended Deanery Commissioning Mass
Ash Wednesday
St Patrick’s Day
St Joseph’s Day
S. Mary Mackillop of the Cross
Thanksgiving Mass

Prayer is an important part of daily life at St. Patrick’s Primary School. Monday mornings
commence with a gathering where the School Prayer is led by the student leaders. When
learning from home, each morning, staff would lead their class in prayer via Zoom.
Staff pray together before meetings and the whole school comes together daily for the
Angelus.
Staff and Student Faith Formation
The focus for Faith Formation this year occurred through the teaching of the Sharing Our
Story Curriculum in the classrooms. Staff engaged with the Vision and Mission Statement
and the school logo redevelopment.
10

2020 Annual Report
Due COVID-19, a decision was made to put the year’s Pacramental Program on hold.
Social Justice
St. Patrick’s Primary School students worked hard to promote the missionary work of the
Church. These included Caritas, Catholic Mission and St Vincent De Paul. Students also
engaged in letter writing to the most vulnerable residents who were in lockdown in the
Holbrook Hostel-UPA of NSW Ltd. Food was donated to Meals on Wheels.
Once students returned to school, the Year 6 Student Representative Council went about
organising a friend-raising event. They gathered donations, cooked lunch and served their
peers. They also cooked popcorn and settled in for an afternoon movie in their PJs.
Professional Learning in Catholic Life and Mission
This was limited due to COVID-19 and as such, professional learning occurred onsite. Staff
engaged with Lenten activities, the Vision and Mission Statement the school logo with the
Religious Education Coordinator attending sessions via Zoom.
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Section 6: Curriculum
St Patrick’s Primary School, Holbrook provides an educational program based on, and taught
in accordance with the NSW Education Standards Authority (NESA) syllabuses for Primary
Education. The Key Learning Areas (KLAs) are English, Mathematics, Science and
Technology, Human Society and Its Environment, Creative Arts and Personal Development,
Health and Physical Education. Each KLA is delivered as required for Registration and
Accreditation under the Education Act 1990 (NSW) and schools implement the Religious
Education Syllabus requirements for the Catholic Education Diocese of Wagga Wagga.
St. Patrick’s School goal is to ensure all students are provided with the skills to become
active global citizens. Staff have high expectations of students ensuring clear learning
intentions and success criteria are utilised.
Well resourced classrooms ensure students have access to the latest technology, 1 to 1
Chromebooks and Promethean boards. The Holbrook Library lent the school two 3D
printers which the students used to design and print an object.
St Patrick’s Primary School is fortunate to be able to provide many opportunities for
students to participate in a wide range of intervention programs designed to enhance
their educational outcomes and successes:
●
●
●
●
●
●
●
●
●
●

Reading Recovery — a highly effective short-term intervention of one-to-one
tutoring for students in Year 1
EMU, Mathematics intervention for at risk students in Year 1 as identified by the
Mathematics Assessment Interview
Mathematics Focus Teacher, focus S2
Mathematics Assessment Interview Year 1-6 students February/October
Mathematics Assessment Interview Kinder, end of Term 1
Best Start, Kinder February
Centre for Effective Reading
Royal Far West-Speech Therapy, Occupational Therapy
Centacare Wellbeing Practitioner, Class Programs, one on one support, family
programs
Bluearth

Throughout learning from home, resources were critical in ensuring continuity of learning.
Each student was able to take a device home, which allowed them to Zoom, access Google
Classroom and keep connected with their peers. Students could also access external
providers as necessary allowing them to continue their intervention.
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Section 7: Student Performance in State-Wide Tests and
Examinations
The National Assessment Program - Literacy and Numeracy (NAPLAN) is an annual
assessment for students in Years 3, 5, 7 and 9. NAPLAN assessment results provide valuable
information about student achievements in literacy and numeracy. An analysis of these
results assists College planning and is used to support teaching and learning programs.
Due to the COVID-19 pandemic, NAPLAN testing was not carried out in Australian schools
during 2020.
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Section 8: Pastoral Care and Well Being
St Patrick’s Primary School honours the whole child. The community prides itself on
providing a safe, supportive and calm learning environment. This year’s registration process
offered the school the opportunity to rethink the way Pastoral Care and Wellbeing is
structured and handled.
A significant change was the introduction of the Student Code of Conduct which replaced
previous Behaviour Management/Discipline Procedures/Student Welfare Policy and School
Rules. The purpose behind this move was quite strategic. The main idea was to remove an
approach focussing on unproductive behaviours and replace it with a set of expectations for
the students to agree to and follow.
The introduction of the Student Code of Conduct this year meant that staff,
parents/caregivers and students were supported in demonstrating behaviours which
enhanced the school community. By clearly setting out expectations of staff responsibilities,
to understand and meet discipline expectations of the school and guidance on the
application, where required, disciplinary consequences for students are much more
supported. This document, SPH Student Code of Conduct, includes statements on
Restorative Practice, Procedural Fairness, Corporal Punishment and Anti-Bullying.
The school Wellbeing Practitioner, contracted by CEDWW from Centacare, works with staff,
children and their families. A student referral can be initiated by the classroom teacher in
consultation with the Wellbeing Committee and student’s family. All referrals must be
discussed with the Principal before being completed using the Compass Chronicle Well
Being Referral Template. Parent permission completes the referral process with both
documents forwarded to the Centacare Wellbeing Practitioner.
Participation with the Bluearth program became critical during learning from home. The
coach Zoomed in and was another safe adult checking in with students in order to gauge
how they were coping with the changes. The sessions were always positive and engaged the
students to self-umpire, stand strong and stay connected, all the while keeping physically
active.
Discipline Policy
See above
Anti Bullying Policy
See above
Initiatives Promoting Respect and Responsibility
See above
Complaints and Grievances Resolution Policy
Catholic Education Diocese of Wagga Wagga has established a Complaints and Suggestions
Policy which is implemented by all schools in the Diocese.
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The implementation of this policy is monitored by the Catholic Education Diocese of Wagga
Wagga.
Workplace Health and Safety
Each school is required to implement and comply with the Diocesan School System
Workplace Health and Safety Management System (WHSMS). This system reflects the
current statutory requirements for WHS and complies with the Australian Standard for WHS
Management Systems. The WHSMS adopted by the Catholic Education Diocese of Wagga
Wagga Systemic Schools has been designed to address general health, safety and welfare
matters and also to take account of specific issues that apply to school communities. The
management system supports the provision of a safe and supportive environment for all
students as well as taking into account the health, safety and welfare of staff, visitors and
contractors to the school site.
Principals, in consultations with the relevant CEDWW personnel, are responsible for
monitoring the school’s compliance with WHS legislation and to implement the
management system in keeping with the Catholic Education Diocese of Wagga Wagga
Annual WHS Plan. External WHS system audits are conducted across a sample of schools
each year to validate the implementation of the management system.
Catholic Schools in the Diocese of Wagga Wagga are committed to a safe and supportive
environment. The Principles guidelines and procedures set out in the policy documents
CEDWW of Pastoral Care, Student Well Being, Bullying and Harassment are the framework
for school leaders, students, staff, parents and the wider community to develop a safe and
supportive environment. The Diocesan Complaints Handling Procedure Forms an important
element in the Diocese’s commitment to ensuring safe and supportive environments for
school communities. No changes were made to these Diocesan documents in 2020.
In compliance with the NSW Reform Act 1990, Corporal Punishment is banned in all schools
within the Diocese of Wagga Wagga.
Access to all policies and guidelines can be obtained by contacting the School Office.

Complaints and Grievances Resolution Policy
Catholic Education Diocese, Wagga Wagga has established a Complaints and Suggestions
Policy which is implemented by all schools in the diocese.
The implementation of this policy is monitored by the Catholic Education Diocese, Wagga
Wagga.
Workplace Health and Safety
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Each school is required to implement and comply with the Diocesan School System
Workplace Health and Safety Management System (WHSMS). This system reflects the
current statutory requirements for WHS and complies with the Australian Standard for WHS
Management Systems. The WHSMS adopted by the Catholic Education Diocese, Wagga
Wagga Systemic Schools has been designed to address general health, safety and welfare
matters and also to take account of specific issues that apply to school communities. The
management system supports the provision of a safe and supportive environment for all
students as well as taking into account the health, safety and welfare of staff, visitors and
contractors to the school site.
Principals, in consultation with the relevant CEDWW personnel, are responsible for
monitoring the school’s compliance with WHS legislation and to implement the
management system in keeping with the Catholic Education Diocese, Wagga Wagga
Annual WHS Plan. External WHS system audits are conducted across a sample of schools
each year to validate the implementation of the management system.
Catholic Schools in the Diocese of Wagga Wagga are committed to a safe and supportive
environment. The principles, guidelines and procedures set out in the policy documents
CEDWW of Pastoral Care, Student Well Being, Bullying and Harassment are the framework
for school leaders, students, staff, parents and the wider community to develop a safe and
supportive environment. The Diocesan Complaints Handling Procedure forms an important
element in the diocese’s commitment to ensuring safe and supportive environments for
school communities. No changes were made to these diocesan documents in 2020.
In compliance with the NSW Reform Act 1990, Corporal Punishment is banned in all schools
within the Diocese of Wagga Wagga.
Access to all policies and guidelines can be obtained by contacting the School Office.
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Section 9: School Review and Improvement
Each year, St Patrick’s Primary School, Holbrook develops an Annual Improvement Plan
indicating the intended key improvements for student learning outcomes. The plan is drawn
from the Catholic Education Diocese of Wagga Wagga Annual Improvement Plan.
The 2020 Annual Improvement Plan is a working document and as such each area is
annotated within the document as items were achieved.
SPH 2020 Annual Improvement Plan
SPH 2021 Annual Improvement Plan
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Section 10: Parent, Student and Teacher Satisfaction Parent
Participation
Parents are the primary educators of their children and are always welcome at St Patrick’s
Primary School. The opinions and ideas of parents, students and teachers are valued and
sought. Their suggestions are incorporated into planning for and achieving improved
outcomes for students. This year the school used a variety of processes to gain information
about the level of satisfaction with the school from parents, students and teachers.
Parent Satisfaction
The Principal and staff take every available opportunity to interact with parents, be that at
school, sporting or cultural events. As a result, the staff have a very good sense of the high
levels of satisfaction that the parents have with the school. The school utilises digital
technology to communicate with parents. Included in this is the school’s Facebook Page,
and Compass. Positive feedback from parents was received about these platforms,
particularly the increased level of daily communication available.
Student Satisfaction
The school runs an active Student Council that regularly meets with the Principal in
order to plan school events and as a forum for students to raise any issues that are of
concern. These meetings have been particularly useful in gauging the high levels of
satisfaction among the student body.
Teacher Satisfaction
Teachers meet formally at least once per week. Meetings focus on collegiality, professional
learning and sharing. These meetings were particularly important as learning from home
was navigated. Mental health and wellbeing was at the forefront of meetings, ensuring
teachers had an opportunity to debrief, seek clarification but most importantly that they
were given a voice.
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Financial Report
Charts to be inserted by CEDWW
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